


Audit and 

approval of the 2014 financial statements, dividend policy, setting the agenda for the 

Annual General Meeting of May 6, 2015, ongoing business development, the Group’s 

financial position, business planning for 2016 and medium-term planning, including 

investments, compliance and internal control system, material litigation in the Group, 

sustainability, implementation of the new law for equal participation of women and men 

in management positions, corporate governance, including amendment of the Rules of 

the Procedure for the Administrative Board with respect to the maximum term of office 

of the members of the Administrative Board and amendment of the Rules of Procedure 

for the Managing Directors with respect to the age regulation. 









 (Senior Vice-President Human 

Resources, Kering S.A., Paris, France)




